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Message from 
our Chair and CEO

At the start of the year, Coram's Fields, like many

charities, found itself grappling with further

uncertainty following the third national lockdown,

whilst trying to navigate the governments

roadmap to ensure our services continued to reach

those most in need.

Ongoing restrictions led to an extended period of

losses from some of our core revenue streams,

with hesitancy from parents and restrictions on

numbers also meaning our Nursery and Out of

School Club services saw income heavily curtailed. 

We were therefore incredibly grateful to some key

funders, in particular the Oak Foundation, Garfield

Weston and John Lyons, who provided further

emergency support and multi-year core grants  

respectively, to support our longer term recovery

from the pandemic.

The importance of our park and playgrounds in

providing access to green, open space, for local

families, many of whom live in flats, with no

access to outdoor space, was laid bare during the

lockdowns of the previous year. We were

therefore delighted to be able to stay open

throughout the year, providing a lifeline for local

families.

In August 2021, as COVID restrictions came to an

end, another, very different crisis emerged, as

Bloomsbury became home to around 2,000

Afghan nationals fleeing the Taliban. We were

proud to be at the forefront of the emergency

response, working with our partners in the Council

and voluntary sector to welcome families to

Camden and the Coram’s Fields community. 

COVID had an unprecedented impact on many

families physical and mental health, none more so

than parents of young children. We were therefore

thrilled when we were finally able to reopen our

Under 5s Drop In in September 2021, welcoming a

host of new children born in the pandemic, and

providing opportunities for parents to connect,

following a period of sustained isolation.

Despite the financial challenges faced, we were

also delighted to deliver several improvement

projects across the site. Our second largest

community space, our Guide Hall, received a full

makeover thanks to funding from Groundwork UK,

whilst the completion of a two year project to

build an electrical sub-station, represented a major

step in our commitment to deliver clean air for our

young users. 
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The Omicron variant towards the end of 2021,

was a reminder that COVID was far from over.

However, thankfully that didn’t halt the return of

our winter marquee for the first time since 2019

and the much needed revenue that came with it.

Coram’s Fields work with young people affected

by serious youth violence saw us continue to lead

the way in the delivery of trauma informed

approaches. We were thrilled to see our first

report, offering insights and learning from our

community based intervention, published by the

Violence Reduction Unit. 

Having navigated COVID, Storm Eunice and the

highest temperatures on record in the first half of

2022, we are now looking forward to a more

stable period of re-building to ensure that our

services continue to reach the children, young

people and families that need us most.

We would like to thank all those that supported

Coram’s Fields during the year, and we look

forward to building on our work together. 
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150,000+
visitors to our park, 

playgrounds and sports 

facilities

3,526
young people accessed 

our community 

services

young people attended 

our after school and 

holiday play 

schemes

2082,496
young people engaged 

through our community 

sports programme

children attended 

our community 

Nursery

38

296
young people supported

through our youth centre

and youth outreach 

programme

children visited 

our Under 5s 

Drop In

148

294
hours of 

free hall hire provided 

for local community 

groups

community

volunteers helped

maintain our park

and gardens

27321
days our café 

was open for children 

and families visiting our 

park

Our Year at a Glance
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"We often visit the park between Great 

Ormond Street (hospital) appointments. It 

is a lifesaver and an oasis during often 

stressful days"



"I used Coram’s Fields as a child. 

It was my parents’ lifesaver during school 

holidays. A fantastic space and a precious 

resource"
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Kaheylla's 
Story

Kaheylla joined Coram’s fields youth programme

towards the end of 2018 when she was 14

years old. A reserved, yet enthusiastic individual,

she was on the brink of not progressing onto

college. 

She re-engaged with us after the pandemic,

joining our Girl’s Group as soon as it reopened in

December 2021. Through weekly sessions we

worked with her, providing a range of support to

help her on her journey to becoming a strong,

confident young woman.

Currently excelling in her level 3 Childcare

apprenticeship 5 days a week, she has not only

been able to negotiate her own pay rise but has

also set up her own freelance business as a

remote hair stylist. Kaheylla taught herself to

braid and began by styling friends and family,

developing a strong reputation in her

community; a reputation which she has built on

Case Study

by using social media to promote her services

and process bookings. We have continued to

work with Kaheylla, by helping her to manage

her busy schedule, as well as supporting her

successful application for a grant from Camden

Giving. 

Currently, she is one of the lead young women

in our Girl’s Group, suggesting and running her

own sessions and inspiring others. Having

already demonstrated her huge potential, we’re

sure that Kaheylla will continue her successes in

the future and we’re incredibly proud to have

been a part of her journey.

She has not only been able to negotiate
her own pay rise but has also set up her
own freelance business as a remote hair
stylist
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Our Highlights

October 2021 marked a major milestone for Coram’s

Fields as our commitment to “go green” saw the

culmination of a two-year, £260K project to build a

brand new electrical sub-station on site. The new sub-

station means our annual programme of community

events, between them attracting over 10,000 people

each year, will no longer require the use of diesel

generators, but will instead be powered from the

electrical grid. 

The sub-station will also play a key role in protecting the

income that we receive from our winter marquee

residency, and that provides vital funds towards the

maintenance and running of our park, playgrounds, and

sports facilities for local families.

We were delighted to team up with Awesome Events,

who along with support from Camden Council, provided

the majority of the financing for the project. However,

huge thanks must also go to all the partners involved

and who worked tirelessly to make sure that the project

was delivered on time and on budget. 

We are particularly grateful to our architects Prewett

Bizley, UKPN, BTS, Jubb Engineering, Cudd Bentley,

Edwin Coe LLP, SIS Pitches and Littlewood fencing.

We look forward to being able to deliver a full

programme of community events once again in 2022!

Transforming our green 
credentials

£260K – investment in green infrastructure
11 – Project delivery partners 

Afghan Work 
2,000 - Afghan nationals living in locally
1,000+ - Afghan children under 18 years 
60 – Average number of Afghan children 
receiving weekly support 

The arrival of around 2,000 Afghan refugees to

Bloomsbury in August 2021, many of whom were

children, led to an extraordinary response from the local

community. We were proud to be at the forefront of the

response as a member of the strategic group, as well as

a delivery partner, providing support to families fleeing

Kabul and the Taliban. 

Alongside statutory and voluntary and community sector

(VCS) partners, we coordinated a comprehensive

programme of support within local bridging hotels and

the community. 

Coram’s Fields was always going to play a vital role in

supporting the families. We were the first VCS partner to

work directly with the group when we started weekly

sessions in October 2021. The sessions, supported by

community translators and partners, provided a safe

space for families away from their hotels, as well as

targeted help for parents of Under 5s and free youth and

sports activities for older young people.

As familiarity grew, more families used our space each

day and the team were inspired by the enthusiasm of

the young people. There was plenty of ingenuity on

show too, epitomised by a group of around 20 young

people taking it upon themselves to turn a previously

underused part of our site into a makeshift cricket pitch!
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Fundamental to our success is making sure that our park, facilities and all our services are accessible to all, are

representative of the community we serve, and that we create opportunities for staff and users alike to learn

from the differences around us. 

We know that common barriers to opportunities are compounded by more hidden ones and that a proactive

approach to all our work is necessary if we are to build on our success, in making Coram’s Fields a truly inclusive

community space.

Over the last year, we’ve seen the return of some of our much loved community events, the value of which has

grown considerably as a result of the impact of COVID. 

In summer 2021, The Place Dance Studios delivered an arts extravaganza during their Family Dance Day, bringing

contemporary arts to the local community and providing opportunities for hundreds of children to take part in a

range of dance and performance activities. We also played host to Great Ormond Street Hospital’s Teddy Bear’s

Picnic event, with entertainment Charity, Spread a Smile, delivering a fun packed day of activities for children and

families from GOSH. 

Alongside our events, our services continued to work hard to find new ways to increase their accessibility and

reach. A new project in partnership with youth homeless Charity, New Horizons, delivered free weekly sports

sessions for young adults impacted by homelessness. We were also delighted to develop our partnership with

Arsenal in the Community, through a new weekly amputee football and fitness session, working with an average

of 10 young people every week. 

On 17th July 2022, we welcomed partners Kings Cross and Brunswick Neighbourhood Association and the

Camden Mela back to its home of Coram’s Fields after a year away at the British Library. Over 2,000 joined us to

celebrate the rich diversity of Camden, through a day of music and performance, food, and children’s activities. 

Celebrating diversity, inclusion, and community cohesion 
200 - Children from Great Ormond Street Hospital (GOSH) attended a family fun day
10 - Average number of young adults taking part in our football amputee sessions
32 – number of sessions delivered for young homeless adults 
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"You were there when we needed 

you and there will always be people 

who need you"
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Since she was 5 years old SA loved playing

football and from the age of 8, started accessing

our football development programme. Initially

quiet and a little timid, SA has grown to be a

confident young woman who is well liked and

popular in her community as well as establishing

herself as a formidable competitor.

 

We have been delighted to give SA opportunities

to really excel in a sport she loves, including

playing in the Coram’s Fields football team,

where she would consistently find herself to be

the only girl in the entire league.

Our sports team supported her to attend

tournaments and helped nurture her talent by

providing bespoke, 1:1 sessions, focussing on

fitness and skills. Despite almost always being

the only girl on the pitch, she let nothing

discourage her, if anything, the lack of female

players made her more determined to play and

enjoy football.

SA's 
Story

Case Study

In November 2021, at the age of 15, SA’s hard

work and resilience paid off as she was offered

a football scholarship to play for Arsenal Ladies

Junior Development team. She was of course

extremely excited to be given this opportunity

and is now focussed on honing her skills to

become a professional footballer.

We’re proud to say that Coram’s Fields helped

to set SA off on her career path and are

delighted to have been able to give her

opportunities that she may not have otherwise

had. The Sports Development Team will

continue to support her as she takes on new

challenges and we at Coram’s Fields wish her

every success for the future.

SA’s hard work and resilience paid off as
she was offered a football scholarship to
play for Arsenal Ladies Junior Development
team.
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Our Community 
spaces

Our park, playgrounds, and green spaces continued
to provide a safe and stimulating environment for
children and families throughout the year. 

The start of the year coincided with the end of the
final national lockdown, during which, our park had
become an indispensable resource for local families,
particularly those without access to an outdoor space
of their own. 

With many families choosing to stay in the UK for the
summer, we were delighted to see the park and
playgrounds busy.

Our two large lawns offered the perfect spot for family
get togethers and children's birthday parties, whilst
our paddling pool provided much needed respite from
the heat on warmer days, and a source of
entertainment for our young visitors. 

Our dedicated Under 5s play area and adventure
playground for older children saw hundreds of children
and young people each day make use of some of the
best playground facilities in London.

The year also saw a surge in our community
volunteers, with over 20 committed volunteers
regularly supporting our work. The re-design of our
Lansdowne Terrace space and the conversion of our
former chicken area into a community garden, saw
these previously neglected spaces, transformed into
thriving community growing hubs. Our wildlife garden

Over 150,000 - Visitors to our park and playgrounds during the year 
27 - community volunteers engaged 
6 - corporate volunteer days held during the year 

Our Park and Green Spaces

also benefited from the work of our volunteers,
providing an oasis for local children to explore the
natural world, right on their doorstep, including getting
involved in the art of beekeeping! 

Towards the end of the year, we were thrilled to start
a new collaboration with Great Ormond Street Hospital
when we embarked on a 12 week project to deliver
therapeutic gardening sessions to inpatients from the
hospital’s rheumatology department.

We were also grateful to see the return of corporate
volunteer days, boosted by our new corporate
partnership programme, Connecting Futures. Over the
course of the year, we saw teams from SKANSKA,
NBCUniversal, Deckers Brand, Finecast and more take
on a range of tasks, from the refilling of our sand pits
and play areas, to repainting our three storey youth
centre. 
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Our Community Hubs
294 – hours of free space for local community groups 
134 – number of children’s parties hosted during the year 

Coram’s Fields Band and Guide halls are a vital hub
for the local community, providing free and
subsidised space for local charities and voluntary
groups, as well as a space for local businesses.
Despite the slow return of many of our commercial
hires, we were delighted to see the majority of
community partners return over the last year. 

In February 2022, the completion of our Guide Hall

refurbishment project, led to the space having its

first upgrade in well over 20 years, much to the

delight of the children from our Out of School Club. 

We also welcomed the return of the 8th Holborn

Scouts, Guides and Brownies groups, who between

them, have made Coram's Fields their home for over

a century. 

Our halls have long provided parents with an

affordable option for their children’s parties, and we

were pleased to see many families return during the

year, and are looking forward to a summer of parties

across our halls and our outdoor community café

space. 

Our spaces also played host to a number of

community events. The Charity, Helping Hands,

returned for their monthly sessions providing free

food for the homeless, and we were delighted to

host the Renaisi Afghan refugee event in July 2022,

providing newly arrived Afghan refugees with access

to much needed, free employment advice and

support. 



Our 
Community
Services

Sport for All
Sports Development Programme
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1250 - Hours of free sport for young people through our community sports programme
9 - School sports days hosted throughout the year
200 plus - Children per week from across London played in our Camden Youth League 
5 - Free football tournaments delivered in partnership with London Youth 
12 - Young people received 1:1 mentoring as part of our school sports programme 

Coram’s Fields continues to offer some of the best
sports facilities in London. During the year, our
football pitches played host to 9 school sports days
and daily PE lessons, with pitches available for free
for all Camden state schools and subsidised for local
voluntary groups. 

Our community sports programme was finally able to

return to its full programme of delivery in Spring 2021,

following the release of COVID restrictions. Our work in

local primary school Argyle began back in September

2021, delivering three sessions of targeted support a

week for young people at risk of exclusion, those with

special educational needs and disabilities (SEND) and

young girls.

We were particularly pleased to see so many young girls

get involved, and even more thrilled to see some of the

30 attending our school sessions take the step to

become regulars of Coram’s Fields new Under 10s girls

football team.

The development of a new girl’s sessions for 13-17

year olds, in collaboration with our Youth Programme,

further extended our support for this cohort and saw

the group develop their own programme focussed on

health and mental well-being.



Our free sports camps for 8-12 year olds provided

much needed respite for parents without taking on the

financial burden of full-time holiday childcare. Alongside

this, the return of our Saturday Youth Football league

and Under 16s league saw over 200 young people a

week have the opportunity to play free competitive

football at Coram’s Fields. 
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"Our sports programme also 
played a key role in supporting the 
newly arrived Afghan Community" 

We were delighted to see the development of new

collaborations with New Horizons and Arsenal in the

Community, bringing the benefits of sport to new

groups, through new sessions with young people

affected by homelessness and amputees. 

Our sports programme also played a key role in

supporting the newly arrived Afghan community in

autumn 2021, delivering free sports sessions for around

40 young people every week. 



Our Youth Programme has become adept at
developing creative ways of engaging young people
during the pandemic, so despite an unwelcome return
to more digital working at the start of the year, we
were proud to maintain a regular programme of
support for young people. 

Our employment scheme saw record numbers pick up

new jobs, as post pandemic recruitment drives took

hold. We were thrilled to see yet more success through

our law mentorship programme with Payne Hicks Beach,

when our very own Alessia was appointed as a paralegal

in the firms Citizenship and Immigration Department. 

Maintaining support for young people most at risk had

remained our priority throughout the pandemic. In May

2022, we were delighted to see our report into our

work with young people affected by serious youth

violence published by London’s Violence Reduction Unit,

providing invaluable insights into the benefits of a

community based, public health response. 

lost time, heading off to the Poetry Slam final at the

Roundhouse and Kayaking at Pirate Castle being among

the trips held during the year.

The year also saw four of our young people win

outstanding achiever awards from the Jack Petchey

Foundation, and five young people took the plunge off a

160ft bungee jump on site, raising over £650 for the

Charity. 

Inspiring the Next Generation
Youth Programme

Community Services

296 – Young people engaged during the year 
49 - Young people secured employment in the year 
524 - Hours of detached youth work delivered on local estates and community hang outs 

An exhibition at the Wellcome Trust in collaboration with

the Resolve collective, saw young people design and

exhibit pieces of abstract art as part of the ‘Rooted

Beginnings’ exhibition, and provided the perfect

culmination to another busy year.

"Four of our young people won 
outstanding achiever awards from 
the Jack Petchey Foundation" 
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Our girls work also continued to thrive as we returned to

face to face group working, and we continued to buck

youth work trends, with 41.5% of our attendees during

the year being young women. 

Young people were delighted to see the return of off-

site trips in summer 2021 and we certainly made up for



Reducing Isolation and Connecting 
Families
Under 5s Drop-In

12 – average number of families using the Drop In each day
30 - average number of Afghan children attending our weekly targeted Under 5s sessions 

The reopening of our under 5s Drop In, in September
2021 was a significant milestone for the Charity as
the last remaining service to open its doors following
the pandemic. The financial impact of COVID had
resulted in plans to close the service in 2020, but
thanks to the furlough scheme and new support from
the Paul Hamlyn Foundation, the service was given a
last minute reprieve.

Since opening its doors, we’ve seen an influx of families

using the space, coming together to create new

networks, make friends and introduce their children to

the benefits of a range of developmental play

opportunities. Our Drop In continued to provide a safe, warm, and

welcoming space for local families.

In September 2021, we were delighted to be able to

extend support to new Afghan families arriving in the

UK. Initially running weekly sessions for around 30

Afghan parents; the development of a partnership with

Camden resulted in the delivery of 6hrs of specialist

support a week for families living across three bridging

hotels close to Coram’s Fields. 

The end of the year brought more good news, with the

Paul Hamlyn Foundation agreeing an extension of their

support, securing the service until December 2023. 

"Since opening its doors, we've seen an 
influx of families using the space, to 

introduce their children to the benefits of a 
range of developmental play opportunities" 
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J's Story

Case Study

In 2016, aged 12, J started attending our Youth

Programme. The eldest of five siblings, four of whom

were under the age of 9, J didn’t have much space

to himself at home, so spent most of his time away

from home and at Coram's Fields Youth Centre.

J struggled academically; his ADHD made focussing

in class challenging and school was often difficult.

Influenced by people on the streets, J was arrested

for carrying a BB gun in a public place and faced the

possibility of a criminal record. As a result, he was

sent to Ireland to stay with family for 6 months but

returned in his exam year, without a school in which

to sit his exams.  

Coram’s Fields Youth team worked tirelessly with J

to ensure he was never left behind, including

working with his school to support him through his

ADHD struggles. When he was arrested, we

supported him to ensure he avoided a criminal record

and faced no repercussions on employment

opportunities in the future. Upon his return from

Ireland, our employability worker liaised with

Camden’s Education Welfare Service to allow J to sit

his exams, without a school place.

J’s exam results earned him a place on a 2-year

mechanics course, which suited his learning style

much more. He completed his course in September

2021 and, unsure about what to do next, he

reached out for employment support and enrolled in

Project 10/10, where he learned about mental

health and its effects on productivity and focus,

gaining tools to overcome these issues himself.

While accessing our employment support, an

opportunity arose with one of our corporate

partners, Regents Place, and J was successful in

applying for a 2 day a week gardening placement.

Our youth workers provided support to help J set up

a bank account and get everything in place ahead of

starting his new role. The opportunity presented the

perfect challenge and his hard work quickly

progressed into a full time job with one of Regents

Place’s subcontractors, which now sees J working

across 3 Central London Offices, maintaining their

outside areas.

Despite the obstacles faced, J has achieved so much

with the help of our youth team, and we couldn't be

prouder.

The placement quickly progressed into a full-
time job, which now sees J working across 3
central London Offices, maintaining their
outside areas

17



All About Play
Out of School Club

April 2021 was the first opportunity for our Out of
School Club to run without the limitations of COVID
restrictions. Cautiousness from parents/carers meant
that numbers remained relatively low at the start of
the year, but an upsurge from September 2021, saw
numbers return, and summer 2022 has seen a return
to close to pre pandemic levels.

During the year, we were delighted to team up with the

Young Camden Foundation’s Holiday Activity Fund, to

provide children on free school meals with the

opportunity to access subsidised/free play provision and

a free meal during the Easter and Summer holidays. 

for young people to try their hand at some circus skills

and watch the artists perform their own stage show. 

In May half term, thanks to our neighbours at Bedford

Estates, our OSC joined forces with our youth and sports

programmes to head off on an all-expenses paid trip to

Woburn Safari Park, with some of our young people

making their first ever trip out of London!

524 - Number of free meals provided for young people
3510 - Hours of free childcare for referred children
3645 - Hours of subsidised childcare for families on low incomes

Despite the financial challenges faced, we were proud to

be able to continue to offer high quality, accessible and

affordable childcare for local families. Over 26% of our

children received free holiday scheme places, with a

further 10% receiving free after school care. We were

also able to provide much needed support for parents of

children with disabilities, with 5 young people

benefitting from free childcare support.

During the year, the team continued to innovate to bring

the wide ranging benefits of play to those we work

with. Our continued partnership with the Flying Seagull

performance company brought the magic of the stage

and circus to Coram’s Fields, and with it the opportunity

"Over 26% of our children received free 
holiday scheme places, with a further 
10% receiving fee after school care"
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In May 2022, we also teamed up with Great Ormond

Street Hospital as part of their clean air day for local

families. In August 2022, we were thrilled to once again

showcase the value of play for children, working with

local play providers to deliver a hugely successful

national Play Day event that saw over 2,000 young

people get involved in a range of free activities from

face painting, to messy play and theatre performance. 



Community Nursery

Thanks to the commitment of the team and support

from Camden’s speech and language therapists, we’ve

been able to support young people by delivering

activities to develop their language skills, with many

now able to hold conversations with their peers.

8 - Children with special educational needs, disabilities and additional needs attended   
during the year 
19 - Children received 15hrs or more, free childcare
7 - Children with English not as their first language attended during the year 

Our Nursery remained open for much of the pandemic
however, COVID restrictions and a year without a full
summer intake in 2021 meant that we faced a
challenge to get numbers back up to previous levels.
Having lost some key staff in 2021, we were
delighted to bring two new practitioners into the
team in early 2022, despite a difficult recruitment
market. 

"One young person with mobility
delay was able to make his first
journey across our playground on a
balance bike within a few weeks of
attending" 

During the year, our children continued to benefit from

the facilities available across our park and playgrounds.

We were delighted to see one young person with

mobility delay in particular benefit from the space, when

within a few weeks of attending the Nursery, he was

able to make his first journey across our playground on

a balance bike, much to the delight of the staff and his

parents!
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With the new arrivals on board, we could get on with

our first summer recruitment drive free of COVID

restrictions and we’ve been pleased to see a positive

response from parents, with numbers gradually

increasing as we look ahead to the new autumn term.
A higher proportion of children attending the Nursery

had demonstrated speech and language delay, as a

result of the lack of socialisation during the various

lockdowns. 



Social Enterprise 
Our Café

Despite bringing our café in house in May 2019, it
hadn’t managed a full year’s trading until May 2022,
due to the impact of the pandemic. 

Having used the part time furlough scheme to provide

much needed protection during the peak of COVID, the

last year has seen us adopt the opening hours trialled

during this time to deliver a more sustainable café offer. 

A full year of café opening has coincided with the

growth of our community gardening volunteer network

and with it, an increase in opportunities to use and sell

some of the home grown produce in the café, alongside

our honey produced annually from our bee hives.

The year also saw the trial of a new café catering offer

and it was fantastic to see the service extend its offer to

provide catering for a number of children’s parties and

corporate volunteer days hosted in the year, the biggest

of which came in July 2022, when 80 employees from

our new corporate partner, Finecast, joined us for lunch. 
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"It was fantastic to see the service 
extend its offer to provide catering 
for a number of children's parties" 
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Working Together, to Create a Greater
Impact
We know that we can’t single handedly provide all the

support that young people need to thrive. Our

commitment to developing meaningful partnerships

and collaborations to deliver tangible outcomes for

young people continued throughout the year. Whether

it’s been connecting young people to job opportunities

through our corporate partnerships, or our role in

coordinating responses to emerging issues such as the

Afghan refugee crisis, we know that working together

delivers the best outcomes for young people.

During the year, we were pleased to take on the lead

role in Project 10/10, our multi-agency partnership

supporting young people affected by serious youth

violence. The pandemic tipped many of the young

people we work with into further crisis and left them

struggling without the support structures that they

have come to rely on. Continued close working with

Camden and Islington NHS Trust (CANDI), New

Horizons (Youth Homeless Charity), MAC UK and

Camden Council, enabled us to maintain our clinical

mental health support at a time when young people

needed it most, whilst providing a safe space for them

to come together as a group. 

The launch of our Connecting Futures corporate

partnership programme has seen us develop

relationships across the business sector, from global

media companies and large hospitality chains to

advertising agencies and legal firms. 

Each partnership has brought its own unique benefits.

We’ve welcomed hundreds of corporate volunteers to

Coram’s Fields to deliver improvement and

maintenance works on site; we saw further success in

our law mentoring programme when one of our young

people became a Paralegal for Payne Hicks Beach; as

well as seeing teams take on everything from bungee

jumps and half marathons, to bake sales, to raise vital

funds for our work with children and young people. 



Measuring Our Impact
We know the impact of our work can’t be measured

using any one single tool. A commitment to using a

range of qualitative and quantitative methods to

capture the need for and the impact of our work has

played an important role in our success over the last

year. Moreover, it has enabled us to constantly evolve

and adapt our services in response to the changing

needs of our young people. 

Regular consultations and the involvement of young

people in the planning and evaluation of our services

has enabled us to learn lessons from our previous

work, whilst making sure that young people are at the

heart of shaping and designing the services that we

provide for them. 

In April 2022, a consultation with our Nursery parents

demonstrated the value that they place on our Nursery

being a safe, warm, and welcoming space for their

children. But it also provided some food for thought 

around how we share information, and we’ve been

using the feedback to improve the way we

communicate with all our parents and carers. 

Whilst the capturing of key data provided one of the

strongest indicators of our success during the year,

the personal success stories of our young people,

arguably provided the greatest insight into the

journeys that many had been on and with it, the

invaluable role of our services in helping them achieve

their goals.

Over the year, we’ve been delighted to see some of

our young people extend their influence beyond

Coram’s Fields to shape the delivery of services across

the local community. In 2021/22, we were delighted

to see 8 young people join Camden Giving’s Future

Changemakers programme to become part of their

participatory grant making scheme, with young people

responsible for making a range of grants to local

community organisations. 
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We’re committed to making sure Coram’s Fields

remains one of the safest places for children and

young people in London. Since inception, our park and

playgrounds have been a place where adults can only

enter with a child. Our park is staffed at all times and

an organisation-wide approach to safeguarding means

we understand that protecting children and young

people is everyone’s responsibility.

Our commitment goes beyond simply providing a safe

physical space, although regular inspections and

compliance checks in areas such as playground

equipment and of our 46 London Plane trees, ensures

we are just that. In addition, we installed a new CCTV

system in autumn 2021, improving safeguarding for

our users, alongside our unique policy of adults only

being allowed to enter when accompanied by a child.

We recognise the importance of our role in the lives of

the young people we support and that by building

strong and trusted relationships, we ensure we are

Our Commitment to Safeguarding 
able to provide support for young people when they

need it most. 

We also know that we are only one piece of the jigsaw

when it comes to protecting young people from harm.

Our commitment to partnership and collaboration is

critical in enabling us to share information effectively

to protect young people and, as a trusted partner, we

are able to inform the decisions that directly affect the

young people we work with. 

Robust recruitment, induction and training ensures

that all staff understand their role in safeguarding

young people and a commitment to staff development

and reflective practice, enables us to create an

environment where staff feel empowered to challenge

and are open to challenge.

  

All our staff are subject to enhanced DBS checks and

are required to enrol with the DBS tracker service as

part of their employment. 



Basis for Preparation
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Coram’s Fields is an unincorporated charitable trust with a Corporate Trustee, Coram's Fields Company Trustee

Limited. The Directors of the Corporate Trustee are responsible for the Charity’s governance.

The Corporate Trustee presents its Annual Trustee's Report and the Financial Statements of the Charity for the

year ended 31 March 2022. The financial statements have been prepared in accordance with the accounting

policies set out in note 1 to the accounts and comply with the Charity's Trust Deed, the Charities Act 2016 and

Accounting and Reporting by Charities: Statement of Recommended Practice applicable to charities preparing their

accounts in accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland

published October 2019.

History
The Charity occupies the site of the former Foundling Hospital which Captain Thomas Coram established in 1739

to provide a home for destitute and abandoned children. The main hospital building was demolished in 1926

leaving only the Georgian colonnaded buildings and lodges which had enclosed the hospital forecourt and lawns.

A public campaign was launched by local people and well-wishers to save the Foundling site from proposed

commercial development and turn it into a children’s playground. When sufficient funds were raised and the land

finally acquired, the Foundling site was renamed Coram’s Fields and the Harmsworth Memorial Playground and

was officially opened in July 1936. Coram’s Fields has remained a centre for children and young people’s

activities of all kinds ever since. The playground is located in the King’s Cross ward of the London Borough of

Camden. 

Objects of the Charity
The Trust Deed stipulates that the land shall be preserved, developed and maintained in perpetuity as an open

space for the welfare of children and young people.

Purpose
To have a positive impact on the lives of children and young people in Holborn, King’s Cross, Bloomsbury and

neighbouring areas. We do this by providing a safe haven for play and a stimulating range of programmes that

support the cognitive, physical, social and emotional development of children of all ages. 

Vision
We will be the go-to place for local families, children and young people, widely known for the outstanding quality

of our facilities and services, the diversity of our programmes and our responsiveness to the needs of our

community.



Public Benefit
The Directors of the Corporate Trustee confirm that it has referred to the Charity Commission’s guidance on

public benefit when reviewing the Trust’s aims and objectives and in planning future activities. 

The Directors of the Corporate Trustee ensure that the charitable purpose and aims of the Charity, are carried out

for the public benefit by delivering services to any and all children and young people who visit Coram’s Fields. 

The structure of the Charity’s Annual Trustee's Report allows the Charity to report each year on the core services

that the Charity delivers.

Our Values

Safety: Our paramount concern is for the safety of children and young people and of our users.

Inclusion: We strive to ensure that Coram’s Fields, and the services that it offers, are equally accessible to all

the children and young people of our community.

Partnership: We constantly seek to gain greater understanding of the strengths and the potential of individual

users and their communities, and to work with them in continually improving the services that we offer. 

Sustainability: We aim to deliver consistently good value for money and to use our resources in ways that

benefit existing users without compromising the well-being of future generations.

Accountability: We are committed to measuring the impact of our work and actively encourage users and the

local community to hold us to account for our stewardship of Coram’s Fields

The Charity’s work is underpinned by a set of core values that ensure its integrity in pursuit of its core mission,

whilst also providing a clear framework for the development of the organisations’ work in the short, medium and

long term. 

Achievements and Performance
The last year has seen us successfully adapt and re-build our programmes and services to meet the needs of

local families, many of whom have been severely impacted by the pandemic. Alongside our services, our park,

playground, sports facilities and community spaces continued to provide an invaluable resource in supporting

children and young people’s mental and physical wellbeing, as well as a safe space for families to connect, rebuild

old friendships and create new ones. 

During the year, we worked with over 3,000 young people through our programmes and services alone. Our park

and playground played host to a number of community events, attracting over 5,000 people between them.

Despite the financial challenges faced, we also continued to invest in our community spaces, including a £75,000

refurbishment of our Guide Hall community space and the regeneration of some of our green spaces, thanks to a

growing and committed number of community volunteers. 
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Financial Review
With much uncertainty remaining at the beginning of the year, following the third national lockdown, we found

ourselves once again facing significant financial challenges. 

An existing multi-year grant from the Oak Foundation, alongside support from the HS2 fund, meant our

community sports programme started the year fully funded. The forced curtailment of some of our service

delivery in the previous year, meant we were able to carry forward some unspent funding into 2021/22 for our

U5s provision (funded by Paul Hamlyn) and for our youth services (various funders), providing vital continuity of

our community programmes. 

As we moved through the year, further successes provided stability for our youth programme. We were delighted

to build relationships with several new funders, with the Foyle Foundation investing in our youth arts and music

provision, and St James’ Place Foundation confirming two year’s funding towards our Senior Youth Worker post.

We were also grateful for continued support from St Andrew Holborn, Tom Ap Rhys Trust and The Balcombe

Trust.

Closing the budget deficit on our unrestricted income though was always going to be our greatest challenge.

Despite the lifting of restrictions, numbers attending our Nursery and Out of School Club were not expected to,

and in the event did not, return to full capacity. Whilst income for these services in 2021/22 was significantly up

on 2020/21, there remains some way to go for income to reach pre-pandemic levels.

The previous year had seen the furlough scheme, a public fundraising campaign and emergency COVID grants

protect us from the short term financial impact of the pandemic. There was therefore concern that many funders

had exhausted their support and that 2021/22 could be even more challenging for the Charity. However, further

emergency grants from the Oak Foundation, alongside new, multi-year core cost support from Garfield Weston

and John Lyon’s brought much needed breathing space, and provided time to re-build our commercial income and

diversify our funding base. 

The launch of a new corporate partnership programme, Connecting Futures in May 2021, brought invaluable new

investment, with eight founding members joining the programme, contributing to £56K of new income and

opening up a host of opportunities for our young people.

The year also saw us trial some new challenge events. In summer 2021 we teamed up with the UK Bungee team

to deliver a 160ft bungee on site. 16 fundraisers took part in two events during the year, raising a total of just

under £10,000. We were also incredibly grateful for the phenomenal efforts of the parents and staff at the Hall

School in North London. Following a nomination to be one of the school’s annual Charity partners, a 75 strong

team took on a triathlon at Blenheim Palace, raising nearly £18,000 for our work with young people. 

With the impact of COVID restrictions and a focus on emergency support, the development of our Major Donor

programme (the Patron’s Circle) has slowed over the last year. We were though incredibly grateful for the

continued support of our existing Patrons, many of whom had also pledged additional support during our

emergency campaign in 2020.
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During the year, we continued to commit to a number of improvement works across our community spaces. A

£75K grant from Groundwork UK enabled us to complete the refurbishment of our Guide Hall. We were also

thankful to local councillors who provided £70K of funding for essential roof and timber repair work across our

Grade II listed buildings – with work due to take place in late 2022.

Overall, as the Charity continued to recover from the effects of the pandemic, total income and expenditure for

2021/22 increased over 2020/21 by 27% and 18% respectively, which combined to produce net income of

£41,584 before the pension revaluation (2021: net expenditure of £83,415). Net unrestricted income was

£64,090 before the pension revaluation (2021: net unrestricted expenditure of £145,595), net income on

restricted revenue and capital funds was £29,778 (2021: £114,464) and the depreciation charge on endowment

funds was £52,284 (2021: £52,284).

Together with actuarial gains on the defined pension scheme of £393,000 (2021: losses of £436,000) the

Charity’s total funds increased by £434,584 (2021: decrease of £519,415). Once again, this demonstrates the

Charity's exposure to the unpredictable results of the annual pension valuation required by FRS102.

Total Funds and Free Reserves Position

Capital funds of £47,080 (2021: £38,517) restricted to expenditure on planned future capital works; and

Revenue funds of £224,955 (2021: £203,740) covering programmes where income has been received in

advance of projected expenditure in the next financial year, or where unspent funding has been carried over,

because some activities were not able to be fully delivered due to the impact of the pandemic. 

General funds of £894,937 (2021: £735,077).

The designated fixed asset fund of £81,982 (2021: £98,752) representing the net book value of the

Charity’s tangible fixed assets which can only be realised by disposing of those assets.

A premises refurbishment fund of £57,395 (2021: £57,395) maintained by the Directors to improve the

Charity’s historic grounds and buildings. 

A negative pension reserve of £589,000 (2021: £903,000).

An unrestricted legacy of £39,080, received in 2020-21.

The Charity holds total funds of £2,395,402 at 31st March 2022 (2021: £1,960,818).  Of these funds,

£1,638,973 (2021: £1,691,257) is held as permanent endowment, representing the original cost of the land and

buildings, held in Trust, plus additions and improvements, less accumulated depreciation.

Restricted funds, not available for the general purposes of the Charity, are:

The Charity’s unrestricted funds carried forward at the end of the year (free reserves) comprise: 

Reserves Policy
The Directors of the Corporate Trustee review their reserves policy annually and consider that in a stable financial

environment, the appropriate level of unrestricted general funds to hold would be equivalent to six month's

planned operating expenditure from such funds for the following year. The reserves policy is reviewed with

consideration to the principal risks facing the Charity, the likelihood of these risks materialising and the financial

impact that this would have on the Charity.

At 31 March 2022, the general fund position of £894,937 (before taking into account the long term pension

liability of £589,000), represents just over 8 months of current forecast operating expenditure from unrestricted

general funds for 2022/23. With the Charity still facing significant financial challenges and uncertainties over the

coming months, the Directors believe that the current level of general reserves is appropriate and necessary

within the context of the overall reserves policy.



Pension Liability

Going Concern
In order to assess whether the Charity is a going concern, the Directors have considered the final accounts for

2021/22, the most recent forecast for 2022/23, an indicative budget for 2023/24 and the resulting anticipated

reserves position at the end of March 2024. 

In reviewing these forecasts, the Directors have examined the underlying assumptions, particularly in relation to

the performance of our income generating activities and consider that there are no other reasonable material

uncertainties.   

The Charity has sufficient unrestricted general reserves to cover projected losses to March 2024 and sufficient

funds to be able to settle financial obligations as they fall due during this period. The Directors believe that the

immediate future of the Charity is secure for at least the next 18 months and that on this basis the Charity is a

going concern. 

Fundraising

The Charity operates a defined benefit pension scheme, eligible to staff employed before May 2013, as a member

of the London Pensions Fund Authority’s multi-employer scheme. An alternative defined contribution pension

scheme with Friends Life is open to all staff and used for auto-enrolment.

The actuarial valuation of the LPFA pension fund in accordance with FRS102 at 31 March 2022, completed in

May, resulted in a £314,000 reduction in the Charity's share of the pension scheme’s liabilities to £589,000

(2021: £468,000 increase to £903,000). From 2020/21 onwards the monthly employer contributions rate was

increased from 19.3% to 25.3% of salary. The triennial valuation is currently underway with the actuaries

reporting on any changes to contribution rates in March 2023, to take effect from April 2023.

The Directors of the Corporate Trustee are aware that, in common with final salary pension funds across the

public and voluntary sector, the liability changes significantly from year to year. The Directors and their

professional advisers will continue to monitor the situation and consider the provision which needs to be made.

During the year, Coram’s Fields employed a full time Fundraising Manager. This person constituted the principal

fundraising resource for the Charity and along with the CEO, was responsible for overseeing all fundraising

activity in the year. During April and May 2022, the charity employed a freelance fundraiser via an agency to

bridge the gap whilst we recruited for a new Fundraising Manager. 

No professional fundraisers were appointed to carry out any fundraising activity on behalf of the Charity. Coram’s

Fields used online platforms during the year to support its fundraising, these included: Just Giving and Committed

Giving. The Charity did not raise any funds through a commercial participator.

 

Coram’s Fields remained a member of the Fundraising Regulator and our fundraising practices throughout the year

were compliant with the Code of Fundraising Practice. Direct fundraising requests to individuals in the year were

largely limited to online campaigns and through events and the Charity did not carry out any street/door to

door/telephone fundraising. To ensure that the Charity protects vulnerable people and other members of the

public in the course of our fundraising, we regularly review our fundraising practices.

The Charity received no complaints during the year in relation to any aspect of its fundraising.

27



Principal Risks and Uncertainties

Safeguarding – The risk and implications of any safeguarding incident occurring. Mitigated by a clear and

robust safeguarding policy, effective dissemination, and training for all staff.

Health and safety – Risk and implication of any physical injury to staff and users. Addressed by registration

with regulatory bodies, regular health and safety checks, robust staff training programme and appropriate

insurance cover. 

The risk of further deterioration to the fabric of our buildings, facilities and estate. Mitigated by securing

further investment in improvement works from funding bodies, pro bono support, diversification of

unrestricted income and the development of more robust maintenance systems and processes.

The current cost of living crisis, its impact on people’s disposable income and subsequent impact of this on

income generated through our fee paying/commercial services. Mitigated by regular review of fee based

services, effective marketing, and promotion of services to maximise income 

The rise in product and service costs as a result of the cost of living crisis, and its impact on our general fund

expenditure. Mitigated by carrying out cost comparisons, competitive tender processes (where appropriate)

and specifically working with brokers to lock in lower rate energy costs.

The challenging recruitment market (being an employee favoured market) and the Charity’s ability to retain

existing staff and recruit new staff into key positions, within the financial constraints that the Charity

operates. Mitigated by regular review of employee benefits, career development opportunities and effective

and targeted recruitment, including the use of recruitment agencies where appropriate.  

Fundraising – Unsatisfactory returns from fundraising activity to address gaps in projected income, most

notably gaps in our unrestricted income. Addressed by regular review of fundraising strategy and

performance.

Pension - The implications on Coram's Fields with regards to its pension deficit. 

The Directors of the Corporate Trustee confirm that the major risks to which the Charity is exposed have been

identified and reviewed and systems established to mitigate those risks. The risk management review considered

risks under the headings of Governance, Operational, Financial and External risks to the organisation, and the

control procedures in place, which include internal procedures and inspection by external agencies such as

OFSTED.

The following are considered to be the principal risks for the Charity for the year ahead:

Factors Affecting Future Financial Performance
The Directors are aware that whilst the pandemic is no longer affecting the services we are able to deliver, the

next year will continue to be a re-building process. The Directors also recognise that the current cost of living

crisis is having a significant impact on many of the families that use our services and that limitations on

disposable income, may result in a reduced uptake of some of our fee paying services, and greater demand on

our free services. 

The Board and the senior team will need to monitor closely, the performance of the Charity’s fundraising and core

income streams in the short to medium term, and will need to regularly review strategic plans, to ensure the

Charity can meet its future commitments and maintain the park and playground for local families, without

compromising its financial sustainability.

The Directors also continue to monitor closely the funding options for all programmes. They are mindful that the

current core support in place from Garfield Weston and John Lyons provides much needed financial protection but

that the period of funding must be used to further diversify and grow fundraising in other areas. 
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The continued growth of our corporate partnership programme (Connecting Futures), to provide a more

sustained income base for the Charity, alongside pro bono support to offset existing costs. 

Our ability to generate income through hiring out our halls when not used for service delivery as we have lost

some significant bookings, with 2022/23 income projected to be less than half of pre pandemic levels. 

Our ability to as a minimum, maintain income from our sports pitches at 2021/22 levels 

Continued recruitment to our Out of School Club programme, to bring term time and holiday scheme

attendance back to pre-pandemic levels, in turn generating a small surplus to support the wider Charity 

Recruitment of new children to our Nursery in September 2022 and throughout the academic year, alongside

the successful recruitment to vacant practitioner posts to reduce expenditure through agency use 

The successful development of new funding relationships and stewardship of existing funders to support the

delivery of our Youth, Sports and Under 5s programme and in particular, our ability to deliver a full cost

recovery model for all our funded services through appropriate allocation of central costs.

Maintaining and where possible growing income through our major donor programme, the Patron’s Circle

The development of individual giving campaigns throughout the year and the subsequent increase in our pool

of regular donors. 

Challenges in recruiting to vacant posts and the subsequent financial impact of using short term and more

expensive agency cover 

The regular review of the Charity’s cost base and the successful implementation of efficiency savings across

the organisation

The successful delivery of a financially sustainable café service

Opportunities to increase earned income through park hires and collaboration

Uncertainty over the pension liability

Towards the end of 2021/22, the Charity began a process of consultation in relation to proposals to improve the

management and maintenance of its park and buildings. Whilst the process is nearing its conclusion, the Directors

recognise that there remains some uncertainty around the impact of any changes over the next year. 

The budget for 2022/23, was prepared in March 2022 by the CEO, reviewed by the Finance sub-committee and

presented to Trustees for approval at the Board meeting in March 2022. It was based largely on committed

income and was therefore relatively cautious, projecting an unrestricted deficit for the year of £159,632 before

accounting for annual depreciation and pension charges. 

The Directors consider the major factors affecting future financial performance to be:

Plans for the Future
Over the next year, our core priorities will be: 

Physical space: 
To improve the management and maintenance of our buildings and facilities, through the review and development

of our systems and processes, by bringing new skills into the team and an investment in quality training,

development and mentoring. To deliver a number of specific capital improvement projects, including essential

roof and timber works across the site and the planned refurbishment of our sports changing room facilities. To

begin work on developing designs for the refurbishment of our Under 5s play area. 
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Coram’s Fields is an unincorporated charitable trust with a Corporate Trustee, Coram's Fields Company Trustee

Limited. The Directors of the Corporate Trustee are responsible for the governance of the Charity. The Trust Deed

dated 12 December 1935 and subsequently updated by Deed of Variation 7 September 2016, is the Charity’s

constitution; it stipulates that the site should be held in trust in perpetuity to provide an open space, primarily in

connection with the education and recreational needs of children and young people. The premises of Coram’s

Fields are treated as a permanent endowment.

Organisational Structure
The Directors of the Corporate Trustee meet bi-monthly. A Finance sub-committee ensures that the Board has

sufficient oversight of the Charity’s financial activities. It is a requirement of the Articles that a minimum of two

Directors are parents or carers of children or young people who currently use our services. Presently, the Charity

has three Directors that meet these criteria.

The Chief Executive, who is also Secretary to the Trust, has responsibility for implementing the policies of the

Corporate Trustee, dealing with the day-to-day running of the Charity and ensuring that agreed performance

targets are met. 

Services: 
To regularly review our services to ensure that they continue to meet the needs of our existing users. To identify

groups not currently accessing our services, to understand the reasons for this and to develop programmes in

response to the needs of these groups, through direct delivery and by working in collaboration with our

community partners. 

Fundraising: 
To work with existing and new funders to secure investment in our youth and sports programmes beyond the

current funding commitments. To grow membership of our corporate partnership programme, Connecting

Futures, and to maximise the fundraising potential of our existing Connecting Futures members to deliver a more

sustainable income source for the Charity. To review and improve our programme of stewardship for our major

donor programme, The Patron’s Circle, and to build on the programmes current membership base. To identify and

secure funding to deliver identified capital improvement works across the site and specifically to begin work in

developing fundraising plans for the proposed redevelopment of our Under 5s play area. 

Commercial revenue: 
To closely monitor the performance of our commercial income streams. To develop the marketing and promotion

of all commercial services, including our facility hire and café, to maximise the revenue generated from these. To

regularly review the performance of fee paying services (Nursery and Out of School Club) to maximise the income

generated in support of the wider Charity. 

Impact measurement: 
To continue to improve our systems and processes for measuring the impact of our work. To maximise the

functionality of our online database VIEWS; Substance, to review our theory of change model for our youth

programme and where possible to carry out independent evaluations of our work to support our understanding of

the impact we have and to inform our future plans. To further embed young people’s involvement in the

development of services, building on our young people led culture, through regular consultation and young

people’s forums. 

Structure, Governance and Management
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Coram's Fields Sports and Recreation
In May 2021 a new independent Charitable Incorporated Organisation (CIO - Registered charity number

1194312), Coram’s Fields Sport and Recreation (CFSR) was set up. Two of the three founding Trustees of the CIO

are existing Directors of Coram’s Fields Corporate Trustee, alongside a third independent Trustee. 

A lease arrangement for the sports pitches between Coram’s Fields and CFSR commenced on 1st June 2021 and

the lease runs to 31st March 2024. This arrangement enables CFSR to receive income from the use of the sports

pitches, whilst paying rent, reimbursing related costs and awarding a grant from surpluses arising to Coram’s

Fields.  Full details of the transactions with CFSR, including a grant of £75,000 in March 2022 are set out within

the financial statements. 

Directors Induction and Training
New Directors are invited to visit Coram’s Fields to meet the Chief Executive for an introduction to Coram’s Fields

which includes a tour of all our services, an introduction to staff, an outline of the organisational structure of the

Charity and a briefing on the current aims and objectives of the Trust and the history of the playground. All

Directors are provided with a copy of both the NCVO ‘Good Trustee’ Guide and the Charity Commission’s

‘Essential Trustee’ Guide. Frequent opportunities are provided for the Board to visit Coram’s Fields and to gain a

more in-depth experience of what is provided. 

Remuneration of Key Management Personnel
The Directors consider the Board of Directors and the Senior Management Team as comprising the key

management personnel of the Charity in charge of directing and controlling the Charity and running and operating

the Charity on a day to day basis. All Directors give their time freely and no Director remuneration was paid in the

year. Details of key management personnel expenses and related party transactions are disclosed in notes 9, 11

and 12 of the accounts.

The pay of the Charity's Chief Executive and other members of the key management team is reviewed annually in

accordance with average earnings across the voluntary sector. In view of the nature of the Charity and its

economy of operations, the Board of the Corporate Trustee considers that a multiple of up to three times the

median average salary for UK employees is appropriate for the role of Chief Executive. The remuneration is also

bench-marked with charities of a similar size and activity to ensure that the remuneration set is fair and not out

of line with that generally paid for similar roles. 

Directors are required to disclose all relevant interests and register them with the Chief Executive and in

accordance with the Trust's policy withdraw from decisions where a conflict of interest arises.

Recruitment and Appointment of Directors
The Board establishes an appointments sub-committee to oversee the recruitment of new Directors. Coram’s

Fields is committed to equality, diversity and inclusion and new appointments are made through open

recruitment. We welcome applications from all sections of the community, from a diverse range of backgrounds.

We strive for our workforce including our Directors to be representative of the communities that we serve and

we know that greater diversity will lead to even greater results for the families and children we work with. 
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Statement of Trustee's Responsibilities

Select suitable accounting policies and then apply them consistently;

Observe the methods and principles in the Charities SORP;

Make judgements and estimates that are reasonable and prudent;

State whether applicable United Kingdom accounting standards and statements of recommended practice

have been followed, subject to any material departures disclosed and explained in the financial statements;

and

Prepare the financial statements on a going concern basis unless it is inappropriate to presume that the

Charity will continue in operation.

The Directors of the Corporate Trustee are responsible for preparing the Report and the financial statements in

accordance with applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted

Accounting Practice).

The law applicable to charities in England & Wales requires the Directors of the Corporate Trustee to prepare

financial statements for each financial year which give a true and fair view of the state of affairs of the Charity

and the incoming resources and application of resources of the Charity for that period.

 In preparing those financial statements, the Directors of the Corporate Trustee are required to:

The Directors of the Corporate Trustee are responsible for keeping proper accounting records that disclose with

reasonable accuracy at any time the financial position of the Charity and enable it to ensure that the financial

statements comply with the Charities Act 2011, the Charity (Accounts and Reports) Regulations 2008 and the

provisions of its Scheme. It is also responsible for safeguarding the assets of the Charity and hence for taking

reasonable steps for the detection and prevention of fraud and other irregularities.

Auditors
The Charity’s auditors MHA MacIntyre Hudson have indicated their willingness to continue in office and offer

themselves for reappointment.

This report was approved on 27th September 2022 and signed by:

Stuart Woods

Chief Executive

Michael Horowitz

Director (On behalf of Corporate Trustee)

33



Auditor's

Report

34



Auditor's Report

35

give a true and fair view of the state of the Charity’s affairs as at 31 March 2022, and of its incoming resources and application or 

resources, including its income and expenditure for the year then ended; 

have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice; and

have been prepared in accordance with the requirements of the Charities Act 2011.

the information given in the Trustees’ Report is inconsistent in any material respect with the financial statements; or

sufficient accounting records have not been kept; or

Independent Auditor’s Report to the Trustees of Coram’s Fields & The Harmsworth Memorial 
Playground

Opinion 

We have audited the financial statements of Coram’s Fields & The Harmsworth Memorial Playground (the ‘Charity’) for the year ended 31 

March 2022 which comprise the Statement of Charitable Activities, the Balance Sheet, the Statement of Cash Flows and the notes to the 

financial statements, including a summary of significant accounting policies.  The financial reporting framework that has been applied in their 

preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting Standard 102 The Financial Reporting 

Standard applicable in the UK and Republic of Ireland (United Kingdom Generally Accepted Accounting Practice). In our opinion the financial 

statements:

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our responsibilities under 

those standards are further described in the Auditor’s responsibilities for the audit of the financial statements section of our report. We are 

independent of the Charity in accordance with the ethical requirements that are relevant to our audit of the financial statements in the UK, 

including the FRC’s Ethical Standard, and we have fulfilled our other ethical responsibilities in accordance with these requirements.  We believe 

that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Trustees’ use of the going concern basis of accounting in the preparation of 

the financial statements is appropriate. Our evaluation of the trustees’ assessment of the entity’s ability to continue to adopt the going concern 

basis of accounting included critical reviews of budgets and forecasts provided. 

 

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that, individually or 

collectively, may cast significant doubt on the Charity’s ability to continue as a going concern for a period of at least twelve months from when 

the financial statements are authorised for issue.

 

Our responsibilities and the responsibilities of the Trustees with respect to going concern are described in the relevant sections of this report.

Other information

The trustees are responsible for the other information. The other information comprises the information included in the trustees’ annual report, 

other than the financial statements and our auditor’s report thereon. Our opinion on the financial statements does not cover the other 

information and, except to the extent otherwise explicitly stated in our report, we do not express any form of assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing so, consider whether 

the other information is materially inconsistent with the financial statements or our knowledge obtained in the audit or otherwise appears to be 

materially misstated. If we identify such material inconsistencies or apparent material misstatements, we are required to determine whether 

there is a material misstatement in the financial statements or a material misstatement of the other information. If, based on the work we have 

performed, we conclude that there is a material misstatement of this other information, we are required to report that fact. We have nothing to 

report in this regard.

Matters on which we are required to report by exception

In the light of our knowledge and understanding of the Charity and its environment obtained in the course of the audit, we have not identified 

material misstatements in the Trustees’ Report. We have nothing to report in respect of the following matters where the Charities (Accounts 

and Report) Regulations 2008 requires us to report to you if, in our opinion:
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the financial statements are not in agreement with the accounting records and returns; or
we have not received all the information and explanations we require for our audit; or

Enquiry of management and those charged with governance around actual and potential litigation and claims; 
Enquiry of entity staff in finance and tax compliance functions to identify any instances of non-compliance with laws and regulations;
Performing audit work over the risk of management override of controls, including testing of journal entries and other adjustments for 
appropriateness, evaluating the business rationale of significant transactions outside the normal course of business and reviewing significant 
accounting estimates for bias.
Reviewing minutes of meetings of those charged with governance during the year and post year end; 
Reviewing financial statement disclosures and testing to supporting documentation to assess compliance with applicable laws and regulations.

Responsibilities of trustees

As explained more fully in the trustees’ responsibilities statement set out on page 33, the trustees are responsible for the preparation of the financial 
statements and for being satisfied that they give a true and fair view, and for such internal control as the trustees determine is necessary to enable 
the preparation of financial statements that are free from material misstatement, whether due to fraud or error. 

In preparing the financial statements, the trustees are responsible for assessing the Charity’s ability to continue as a going concern, disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting unless the trustees either intend to liquidate the Charity 
or to cease operations, or have no realistic alternative but to do so.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material misstatement, whether 
due to fraud or error, and to issue an auditor’s report that includes our opinion. Reasonable assurance is a high level of assurance, but is not a 
guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise 
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of these financial statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in line with our responsibilities, 
outlined above, to detect material misstatements in respect of irregularities, including fraud. The specific procedures for this engagement and the
extent to which these are capable of detecting irregularities, including fraud is detailed below: 
 

 
Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, including those leading to a material 
misstatement in the financial statements or non-compliance with regulation. This risk increases the more that compliance with a law or regulation is 
removed from the events and transactions reflected in the financial statements, as we will be less likely to become aware of instances of non- 
compliance. The risk is also greater regarding irregularities occurring due to fraud rather than error, as fraud involves intentional concealment, 
forgery, collusion, omission or misrepresentation.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council’s website at: 
https://www.frc.org.uk/Our-Work/Audit/Audit-and-assurance/Standards-and-guidance/Standards-and-guidance-for-auditors/Auditors- 
responsibilities-for-audit/Description-of-auditors-responsibilities-for-audit.aspx. This description forms part of our auditor’s report.

Use of our report

This report is made solely to the Charity’s Trustees, as a body, in accordance with Part 4 of the Charities (Accounts and Reports) Regulations 2008. 
Our audit work has been undertaken so that we might state to the Charity’s Trustees those matters we are required to state to them in an auditor’s 
report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the Charity 
and its Trustees, as a body, for our audit work, for this report, or for the opinions we have formed.

MHA MacIntyre Hudson
Chartered Accountants and Statutory Auditors
London

Date:

MHA MacIntyre Hudson are eligible to act as auditors in terms of section 1212 of the Companies Act. 
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Coram's Fields and the Harmsworth Memorial Playground

Statement of Financial Activities
For the year ended 31st March 2022

All income and expenditure derive from continuing activities
The annexed notes form part of these financial statements
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Coram's Fields and the Harmsworth Memorial Playground

Balance Sheet
As as 31st March 2022

The annexed notes form part of these financial statements

The financial statements were approved and authorised for issue by the Trustee on 27th September 2022 and signed on its behalf by:

.........................................................................................................MICHAEL HOROWITZ QC, Director (on behalf of the Trustee Company)

.........................................................................................................STUART WOODS, Chief Executive
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Coram's Fields and the Harmsworth Memorial Playground

Statement of Cashflows
For the year ended 31st March 2022

The annexed notes form part of these financial statements
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Coram's Fields and the Harmsworth Memorial Playground

Notes to the Financial Statements
For the year ended 31st March 2022

General information and basis of preparation
The Charity constitutes a public benefit entity as defined by FRS 102. It is an unincorporated Trust registered with the Charity Commission in
England & Wales.  The financial statements have been prepared in accordance with Accounting and Reporting by Charities: Statement of
Recommended Practice applicable to charities preparing their accounts in accordance with the  Financial Reporting Standard applicable in the
United Kingdom and Republic of Ireland (FRS 102) published in October 2019, the Charities Act 2011 and UK Generally Accepted Practice.  The
financial statements are prepared in sterling which is the functional currency of the Charity.
As described in the Trustee’s Report, the financial statements have been prepared to give a ‘true and fair’ view and have departed from the
Charities (Accounts and Reports) Regulations 2008 only to the extent required to provide a ‘true and fair view’. This departure has involved
following the FRS 102 Charities SORP 2015 rather than the Charities SORP 2005 which has since been withdrawn.
The significant accounting policies applied in the preparation of these financial statements are set out below.  These policies have been
consistently applied to all years presented unless otherwise stated.  

Preparation of the accounts on a going concern basis
In order to assess whether the Charity is a going concern, the Directors have considered the latest financial forecasts for the remainder of
2022-23 as well as projections for the year to March 2024.   In reviewing these forecasts, the Directors have examined the underlying
assumptions and consider that there are no other reasonable material uncertainties.    
The Charity has sufficient unrestricted general reserves to more than cover projected losses to March 2024 and sufficient funds to be able to
settle financial obligations as they fall due during this period. The Directors believe that the immediate future of the Charity is secure for at
least the next 18 months and that on this basis the Charity is a going concern.  Accordingly, these financial statements are prepared on a going
concern basis under the historical cost convention, modified to include certain items at fair value.

Fund Accounting
General funds are unrestricted funds which are available for use at the discretion of the Directors in furtherance of the general objects of the
Charity and which have not been designated for other purposes.
Designated funds are unrestricted funds that have been set aside by the Directors for particular purposes.  The aim and use of each designated
fund is set out in the notes to the financial statements.
Restricted funds are funds subject to specific restrictions imposed by donors or which have been raised by the Charity for particular purposes.  
Where allowed by the donor, the cost of raising and administering such funds is charged against the specific fund.  The aim and use of each
restricted fund is set out in the notes to the financial statements. Statutory grants which are given as contributions towards the Charity's core
services are treated as unrestricted income.
Endowment funds represents those assets that must be held permanently by the Charity. 

Income
All income is recognised once the Charity has entitlement to the income, it is probable that the income will be received and the amount of
income receivable can be measured reliably. 
Income from government and other grants is recognised when the charity has entitlement to the funds, any performance conditions attached
to the grants have been met, it is probable the income will be received and the amount can be measured reliably.
Income which is subject to conditions before the Charity is entitled to the funds, is deferred and not recognised until those conditions are met.
Donated goods and services are included at the fair value to the Charity where this can be quantified and a third party is bearing the cost.  In
accordance with the Charities SORP (FRS102), no amounts are included in the financial statements for services donated by volunteers.

Expenditure
Expenditure is recognised once there is a legal or constructive obligation to make a payment to a third party, it is probable the settlement will
be required and the amount of the obligation can be measured reliably. Irrecoverable VAT is charged as a cost against the activity for which
the expenditure was incurred.

Termination Payments
Termination benefits, including redundancy payments are recognised when the charity has the obligation to pay the benefits and they can be
reliably measured.

1. Accounting Policies
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Operating Leases
Rental income receivable under operating leases is recognised on a straight line basis over the lease term. 
Rentals payable under operating leases, where substantially all the risks and rewards of ownership remain with the lessor, are charged to the
statement of financial activities in the year in which they fall due.

Tangible fixed assets and depreciation
Tangible fixed assets costing £1,500 or more are capitalised at cost and depreciated over their estimated useful economic lives on the
following straight line bases:
Asset Category                                                                                                                     Annual Rate
Premises, including additions and improvements (excluding land)                                             2% of cost
Sports and play equipment                                                                                                12.5% of cost
Other equipment                                                                                                                  20% of cost

Stock
Stock is valued at the lower of cost and net realisable value after making due allowance for obsolete and slow-moving stocks.

Debtors and creditors receivable / payable within one year
Debtors and creditors with no stated interest rate and receivable or payable within one year are recorded at transaction price. Any losses
arising from impairment are recognised in expenditure.

Cash at bank and in hand
Cash at bank and in hand includes cash and short term highly liquid investments with a short maturity of three months or less from the date of
acquisition or opening of the deposit or similar account.

Financial instruments
The charity only has financial assets and financial liabilities of a kind that qualify as basic financial instruments. Basic financial instruments are
initially recognised at transaction value and subsequently measured at their settlement value.

Taxation
The Charity is an exempt charity within the meaning of schedule 3 of the Charities Act 2011 and is considered to pass the tests set out in
Paragraph 1 Schedule 6 Finance Act 2010.It therefore meets the definition of a charity for UK corporation tax purposes. 

Pension arrangements
The Charity operates a defined benefit plan (Local Government Pension Scheme – LGPS) for the benefit of its employees who joined before
May 2013. This is a defined benefit scheme operated by the London Pensions Fund Authority (LPFA). A liability for the Charity’s obligations
under the plan is recognised net of plan assets. The net change in the net defined benefit liability is recognised as an actuarial gain or loss in
the Statement of Financial Activities during the period. Pension plan assets are measured at fair value and the defined benefit obligation is
measured on an actuarial basis using the projected unit method. Actuarial valuations are obtained triennially and are updated at each balance
sheet date for the purposes of the preparation of the annual financial statements.
The Charity operates a defined contribution plan through Friends Life which all employees are entitled to join. It is the default scheme for
auto-enrolment. Contributions are expensed as they become payable.
Staff costs, including the cost of pension contributions, are allocated to activities according to an estimate of the time spent on each activity.
Where staff posts are funded by restricted grants and donations, the cost, including the cost of pension contributions, will be allocated against
these restricted funds. Otherwise, the cost of pension contributions is funded from unrestricted general funds.

Judgements and key sources of estimation uncertainty
The following judgements (apart from those involving estimates) have been made in the process of applying the above accounting policies that
have had the most significant effect on amounts recognised in the financial statements:
- Allocation of support costs
- Depreciation rates for tangible fixed assets 
- Useful economic lives of assets 
- Pension scheme assumptions resulting in the valuation of the Scheme's assets
- Discount rate for deficit reduction payments.

Coram's Fields and the Harmsworth Memorial PlaygroundCoram's Fields and the Harmsworth Memorial Playground
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2. Donations, grants and legacy

Donated goods and services were provided by Littlewood Fencing, Jubb Consulting Engineers and Max Fordham LLP, in connection with
the new electricity sub-station, and by Sunbelt Rentals for buildings repairs and maintenance.

The full comparable information for the prior year is set out in Note 26.

3. Charitable activities

4. Other Trading Activities
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5. Analysis of grants, contracts and donations by donor

As at 31 March 2022, no unfulfilled conditions existed on funding from government and similar bodies (2021: None). 

The full comparable information for the prior year is set out in Note 27.

Coram's Fields and the Harmsworth Memorial Playground
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Coram's Fields and the Harmsworth Memorial Playground

6. Analysis of expenditure by activity

* In 2020-21 the expenditure on the café, whch was closed for the majority of the year due to covid, is included in park & playground
costs. 

The full comparable information for the prior year is set out in Note 28.

7. Analysis of support and governance costs

Support costs are apportioned to different activities in proportion to the staff costs attributable to those activities.

The full comparable information for the prior year is set out in Note 29.

8. Net income/(expenditure) for the year

Coram's Fields and the Harmsworth Memorial Playground
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Coram's Fields and the Harmsworth Memorial Playground

9. Analysis of staffing costs and the cost of key management personnel

Coram's Fields and the Harmsworth Memorial Playground

No redundancy payments were made during the year but a provision has been made for redundancies arising from the reorganisation
consultation process which began in 2021-22 - see note 16. (2021: a redundancy payment was made to one member of staff.) 

One employee received employee benefits between £60,001 and £70,000 (2021: one).  

The key management personnel of the Charity comprise the Directors of the Corporate Trustee, the Chief Executive Officer, the Head of
Early Years, the Head of Youth and Sports, the Out of School Club Manager, the Fundraising Manager and the Operations Manager. The
total employee benefits of the key management personnel of the Charity were £306,166 (20210: £303,466), including employer's
national insurance of £26,259 (2021: £26,004). Both the Fundraising Manager and Operations Manager left the charity at the end of
March 2022. 

10. Staff Numbers
The average head count during the year was 43 staff (2021: 48 staff) and the average number of full-time equivalent employees was:

11. Directors of the Corporate Trustee
The Directors of the Corporate Trustee did not receive any remuneration or other benefits from the Charity during the year (2021: £Nil)
neither were they reimbursed expenses during the year (2021: £Nil). No Director received payment for professional or other services
supplied to the Charity (2021: £Nil).

12. Related party transactions
Three Directors of the Corporate Trustee made donations, without conditions during the year, totalling £4,980(2021: Five Directors made
donations totalling £5,923). 

Two Directors of the Corporate Trustee, Michael Horowitz and Martin McNeill, are also trustees of Coram's Fields Sports and Recreation, a
Charitable Incorporated Organisation (CIO) which commenced trading on 1st June 2021, with an operating lease from the charity for the
use of the sports pitches on Coram's Fields.  Details of the operating lease are set out in note 20.In addition the charity recharged the CIO
£23,591 in 2021-22 for related utility costs and for office and administartion support. In March 2022 the CIO awarded a grant of £75,000
to the chairity, included in note 5. 

There were no other related party transactions during the year (2021: the charity paid bank charges totalling £100 on behalf of Coram’s
Fields Trading Ltd, the dormant trading subsidiary of Coram’s Fields Company Trustee Limited, which has since been struck off).  
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13. Tangible fixed assets

14. Debtors

The endowment fund reflects the original cost of the land & buildings, plus additions and improvements, less accumulated depreciation.
With the consent of the Charity Commission, legal charges were granted to The Big Lottery Fund in May 2007, in relation to a grant of
£250,000 for the refurbishment of the youth centre building and to Sport England in July 2015 in relation to a grant of £200,000 for the
refurbishment of the sports pitches.

15. Creditors: amounts falling due within one year

16. Deferred income

Coram's Fields and the Harmsworth Memorial Playground
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17. Provision for Liabilities

Coram's Fields and the Harmsworth Memorial Playground

The charity began a consultation concerning the staffing of the park's ground staff in January 2022, which as at September 2022 has yet
to be fully resolved, but is soon to be concluded.The full provision of £67,350 established in the year (2021: nil), represents an estimate
of statutory redundancy costs and additional payments to the LPFA pension scheme. Nothing has yet been charged against the provision.

18. Creditors: amounts falling due after more than one year

19. Analysis of charitable funds

Endowment Fund - land and buildings
The land and buildings of Coram's Fields were acquired in 1935 at a cost of £425,000 as a result of public subscription. They are held as a

permanent endowment and can be used only for the education and recreation of young people. Part of the funding was received from the

then London County Council (LCC).Should the site ever be sold a sum, to be agreed with the Department for Education and not exceeding

the original grant of £52,000 from the London County Council, must be refunded to the responsible successor to the LCC, which is the

London Borough of Camden.

The endowment fund reflects the original cost of the land & buildings, plus additions and improvements, less accumulated depreciation. 

With the consent of the Charity Commission, legal charges were granted to The Big Lottery Fund in May 2007, in relation to a grant of

£250,000 for the refurbishment of the youth centre building and to Sport England in July 2013 in relation to a grant of £200,000 for the

refurbishment of the sports pitches. 
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18. Analysis of charitable funds (continued)
Restricted capital funds

The Charity has a long-term programme of major refurbishment and improvement works. The capital development plan fund was used in

the year to contribute towards the cost of installing a new electricity sub-station on the site. A grant from Historic England was used to

complete building and roof repair work and a Community Infrastructure Levy grant of £140,537 funded repairs to the fountain (£20,578)

with the remainder carried forward to be used on other capital works in due course. A grant of £71,250 from the Groundwork Community

and Environment Fund has been received after the year end for the cost of the Guide Hall refurbishment carried out during 2021-22.

Where funds are spent on items that are capitalised as fixed assets, the funds are transferred to the designated fixed asset fund. 

Restricted revenue funds

Aggregated by service above, these funds represent grants and donations for sole use in a particular area of the Charity's work. Grants are

received from a variety of trusts, foundations and funding organisations and, whilst many are small, the more significant funds are detailed

further below. The Park and playground funds include fully spent grants from GLA’s Grow Back Greener (£25,900) for trees and plants and

LB Camden’s grant for additional park security (£11,340). Grants for the sports programme (Oak Foundation and HS2-Camden Giving) and

the youth programmes (various trusts and foundations) - as included in note 5 - combine to fund staffing and other costs in each service.

Fund balances brought and carried forward have arisen either where funding straddles financial years and/or where spending was delayed

because Covid restrictions preventing funds from being spent as intended at that time. The Under 5s service staff and other costs are

largely funded by Paul Hamlyn’s grant of £25,000.

Designated fund for premises refurbishment

The Directors maintain a premises refurbishment fund, set aside from unrestricted revenue, with the objective of investing to improve the

Charity’s historic grounds and buildings. Part of the purpose of holding this fund is to demonstrate the ability to provide matched funding

for subsequent donations to the Capital development plan project for the planned redevelopment of the site. The fund was not used in

2020-21 nor 2021-22.

Pension reserve

The Charity operates a defined benefit pension scheme, as a member of a multi-employer scheme operated by the London Pensions Fund

Authority (LPFA). The pension scheme liability of £903,000 (2020: £435,000) represents the net value of the Charity’s share of the

scheme’s net liabilities at 31 March 2021 . The annual net finance cost of the pension scheme is transferred from the pension reserve to

the general fund at the end of the year.

Sheila Hamburger legacy

This legacy, which was received in December 2020, will be used for an aspect of site improvement to be agreed with the family.

The full comparable information for the analysis of charitable funds for the prior year is set out in Note 30.

Coram's Fields and the Harmsworth Memorial Playground

19. Analysis of net assets between funds

20. Income from operating leases

In 1967, the Charity entered into a deed with University College London (Institute of Child Health) to lease a piece of land at the north east
corner of the site. The deed included permission to erect a building, known as the Wolfson Centre. The current lease entered into on 4
October 1985 and amended by Deed of Variation on 29 January 2009, runs until 2033. Rental income is reviewed every five years and is
based on the movement in the Retail Price Index over the previous five year period. The next review is due in February 2023.

From June 2021 the charity entered into a rental agreement with Coram's Fields Sports & Recreation to lease the sports pitches. The
current lease runs from June 2021 to March 2023, with monthly rent payable of £20,000 and £30,000 in 2021-22 and from 2022-24
respectively. 

At 31 March 2022 the total of the future minimum lease receipts under non-cancellable operating leases was:
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Income for the year from the operating leases for the Wolfson Centre and sports pitches is disclosed in note 4.

21. Capital commitments

Contracted for, but not provided in the financial statements

22. Commitments under operating leases
At 31 March 2022 the total of the Charity's future minimum lease payments under;

23. Pension and similar obligations
The Charity operates two pension schemes: a defined benefit scheme which is part of the multi-employer Local Government Pension
Scheme (LGPS) operated by the London Pensions Fund Authority (LPFA) and a defined contribution scheme with Friends Life. The Friends
Life defined contribution scheme is the pension scheme for auto-enrolment.

Defined contribution scheme obligations
The pension cost for the year of the defined contribution scheme was £27,218 (2021: £27,887). Contributions of £2,433 were
outstanding at the end of the year (2021: £2,347).

Defined benefit scheme obligations
The pension cost for the year of the defined benefit scheme was £55,276 (2021: £88,274, which included a provision for a strain
payment resulting from redundancy of £29,613 ).There were no additional contributions towards the deficit on the pension scheme
(2021: £NIL). No contributions were outstanding at the end of the year (2021: £Nil).

The LPFA carried out a review of the contributions necessary to maintain the solvency of the fund in 2018 and requested increased
contributions from the Trust in 2018/19 (£21,042) and 2019-20 (£21,545) to achieve this. From 2020/21 the percentage contribution
has increased and as a result no additional contributions have been required. The Directors receive professional advice in reviewing the
Charity’s involvement in the scheme, and will continue to take appropriate action to ensure the Charity is able to balance its commitments
to its employees and its beneficiaries.

Valuation of the defined benefit pension scheme
The LPFA undertakes a triennial actuarial review to establish the value of the fund and, if necessary, adjusts the contributions paid by
employers accordingly. The latest formal valuation of the fund was carried out as at 31 March 2019. The contribution of the Charity
increased from 19.31% in 19-20 to 25.31% for the following 3 years. 

An actuarial valuation of the fund as at 31 March 2022 was completed in May 2022. The valuation was carried out in accordance with
Financial Reporting Standard 102 (FRS102) rolling forward financial assumptions from the previous valuation data, adjusting for market
conditions at 31 March 2022 and income, expenditure and retirement data for the Charity for the period to 31 March 2022.

The valuation as at 31 March 2022 showed the net value of the Charity's share of the scheme's assets (fair value of the assets less
present value of scheme liabilities) to be a liability of £589,000 (2021: £903,000) as shown below, resulting in an actuarial gain of
£393,000 for the year (2021: loss of £436,000) shown in the Statement of Financial Activities.

20. Income from operating leases (continued)
At 31 March 2022 the total of the future minimum lease receipts under non-cancellable operating leases was:
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23. Pension and similar obligations (continued)

Coram's Fields and the Harmsworth Memorial Playground
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23. Pension and similar obligations (continued)

24. Ultimate controlling party

The Charity's Trustee is Coram's Fields Company Trustee Limited a company limited by guarantee (registration number: 09001024) which
controls the Charity. The Company is dormant and has never had any assets or liabilities. The members and directors of the Company are
shown in the Trustee's Report. 

25. Reconciliation of net income to net cash flow from operating activities

The Charity's Trustee is Coram's Fields Company Trustee Limited a company limited by guarantee (registration number: 09001024)
which controls the Charity. The Company is dormant and has never had any assets or liabilities. The members and directors of the
Company are shown in the Trustee's Report. 

26. Donations, grants and legacy - prior year

Donated goods and services were provided by Sykes & Son Limited, representing the value of refurbishing the bandhall. 
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27. Analysis of grants, contracts and donations by donor - prior year

Coram's Fields and the Harmsworth Memorial Playground
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28. Analysis of expenditure by activity - prior year

29. Analysis of support and governance costs - prior year

30. Analysis of charitable funds - prior year
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31. Analysis of net assets between funds - prior year

Coram's Fields and the Harmsworth Memorial Playground

32. Prior year results by fund
These are analysed in the Statement of Financial Activities and Balance Sheet.
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