
 
 

Job Description 
 

 
Title:   Sessional Music Tutor 

Responsible to: Youth Programme Manager 

Salary:               £15 p/h(inclusive of 12.07% Holiday uplift) 

Contract Type: Sessional 

Hours Sessions currently run 4 days per week between the hours of 4pm and 8pm 

with occasional work over weekends. These hours are subject to change 

based on need but we would expect applicants to be available for at least 

one of these sessions per week at a minimum.  

Location:  Coram’s Fields, 93 Guilford Street, London, WC1N 1DN 

 
Job Summary 
 
Leading on Music based activities for young people aged 9 to 19 years old within the Youth Centre. 
Empowering young people to reach their full potential and to express themselves via music in a 
positive way. 
 
Main Duties and Responsibilities: 
 

1. Working as a sound engineer for young people wishing to record in the music studio 

2. Supporting young people 1:1 to develop their music production skills 

3. Support young people with their lyric writing 

4. Develop positive relationships with young people in order to have a positive influence on 

their music 

5. Responsibility for ensuring the safeguarding policy is implemented during music sessions 

6. Support young people to gain accreditation through their involvement in music 

7. Promote equality and inclusion through music  

8. Work with young people to develop performance pieces and support them to take part in 

local community events and festivals 

9. Work with young people to develop projects such as mixtapes, promotional materials and 

social media content 



 
 

10. Deliver targeted group work with song writers, producers and performers 

11. Ensuring studio space and equipment is kept to a high standard 

Other Responsibilities: 

1. To ensure compliance with Coram’s Fields policies and government legislation/standards of 
care/best practice relating to work with young people. 

 

2. To undertake other administrative duties as required by the post. 
 

3. To undertake any task that may be requested from time to time by the CEO or Board of 
Trustees as may be consistent with the nature and scope of this post. 

 

Personal Development and Training: 

1. Attend regular supervision and appraisal sessions 
 

2. To undertake training and development where required for the role



 
 

 

Person Specification 
 

 

 Essential Desirable Evidence 

Qualifications Educated to Level 2 or above 
 

A relevant qualification at 
NVQ level 2, 3 or above 
 
Safeguarding training   
 

 

Application 

form 

Experience Minimum of 2 years’ 
experience of working within a 
music studio, preferably with 
young people. 
 
Experience of working in an 
ethnically and culturally 
diverse community 
 

Experience of using social 
media to promote music 
 
Experience of Monitoring and 
Evaluating work with young 
people 
 
 

 

Application 

form and 

interview 

Skills Confident using Logic Pro to 
record and/or produce music 
 
Able to develop positive, 
respectful relationships with 
young people  
 
Communicate effectively both 
verbally and in written form 
 

Able to use additional music 

software such as Cubase, 

Garageband and FL Studio 

Able to use Microsoft Office 

(e.g. Word, Excel and 

Outlook) 

 

 

Application 

form and 

interview 

Knowledge 

and 

Attributes 

A thorough understanding of 
the music industry and current 
trends within music 

 
Child Protection and the 

various implications when 

delivering music-based work 

with young people 

Flexibility, initiative and the 
ability to work independently 
or as part of a team 
 
Commitment to equality and 
inclusion 
 
 

An awareness of 

vulnerabilities and risks that 

present in young people 

which may be expressed 

through music. 

Application 

form and 

interview 

 

 

 

 

 

 

 



 
 

 

 
Willingness to undertake 
continuing professional 
development 
 
Punctual and reliable 
 
 

 

Application 

form and 

interview 
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